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work and at home. 


.. See page 3 



President and CEO Khalid A. Al-Falih joins members of management on a tour of Safaniyah and the world's largest gas oil separation plant during a recent EAASR of the Tanajib area. 
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Despite continued expansion 
and increased projection, 

projects at the Safaniyah onshore 
plant achieved 4.5 million man 
hours in 2012 without a major 
incident. 


Safety at Saudi Aramco 
facilities isn't just for 
employees. Northern Area 
Oil Operations, which issues 
more than 55,000 work permits 
each year, also emphasizes 
safe working behaviors for 
contractors. 


Over the past year, Tanajib 
area employees have been 
proactive. The number of safety 
suggestions made by employees 
there grew from 700 in 2011 to 
920 in 2012, and 75 percent of 
the accepted suggestions have 
already been implemented. 


See story on page 5 


Saudi Aramco by the Numbers 



is the reduction in Saudi Aramco's Loss Time Injury 
rate from 2008 to 2012, the rate that is figured 
per 200,000 hours per work. 



Honored for Innovation 

Saudi Aramco Medical Services Organization collects another 
international award, this time for its innovative health care IT 
poster presentation. 

... page 2 



MMSR Manual Author to Retire 

After 28 years, Jacques Cheong, who played a key role in medical 
care in remote areas and at contractor sites, will retire from Saudi 
Aramco. 


... page 4 
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Company News/Opinion 


■Tamara Sunbul, M.D., CPHIMS 


.Innovation 
\ Award / 


Introduction 

Continuity of care is key to improved health outcomes. 
Although the number of patients with significant 
"Special Care" co-morbidity factors are relatively low in 
number, they utilize a considerable amount of an 
organization's resources and generally require more 
healthcare provider time, care management and care 
coordination. 


Rationale 

From January 2010 to June 2011 an inter-professional 
clinical and IT team was created to provide an 
inter-professional Patient and Family Centered Care 
(PFCC) approach. 

The team worked within a framework of accessibility, 
affordability, accountability, comprehensiveness, 
coordination and continuity. The team determined that 
two key interventions were: 

• Establish a more permanent relationship between a 
physician and a panel of patients. 

• Address special care patients' needs. 


bulatory Information Systems: 
Patient Ownership Program 


All 153,801 patients had chosen their primary physician by June 2011. As the relationship 
between patient and physician developed, the results became evident—showing 

improved health outcomes and optimized healthcare economics. 


[ Outcome Measure 

Pre Program 

Post Program 1 

Average waiting time for routine appointments 

30 days 

xl/<10days I 

% of patients seen by their primary physician 

5% 

^ 80% 1 

30 day readmission rate 

18% 

16% 1 

Screening rates for breast cancer 

36% 

t 51% 1 

Screening rates for colorectal cancer 

27% 

^ 34% 1 

Screening rates for cervical cancer 

43% 

^ 55% 1 

Diabetes Management (DM) outcome—HBAIc screening 

60% 

f 85% 1 

DM outcome—micro-albumin screening 

25% 

f 53% 1 

DM outcome—poor control of diabetes (HBA1c<8.5) 

44% 

n|, 37% 1 

DM outcome—hyperlipidemia screening 

55% 

^ 78% 1 

DM outcome—hypertension screening 

74% 

86% 1 

Specialty clinic appointment available <28 days 

41% 

t 68% 1 

Referrals from primary care to specialty care 

19% 

^ 10% 1 

Ancillary resources utilization by physicians and Radiology 

L utilization from 2010 to 2011 


16% 
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Methodology 

. Establish criteria for special care patients versus 
general care patients. 

. Create adjustable electronic "capping" for special care 
and general care patients with concurrent 
controlling/monitoring by the patient panel size per 
physicians for both the adult and pediatric age group. 

. Electronically reengineer the patient scheduling portal 
to: 

• Allow patients improved access to choose their own 
physician electronically. 

• Schedule appointments only with their own chosen/ 
registered physician (with a mandatory prompt to 
choose a physician, if not already registered). 

• Give special care patients longer pre-reserved 
appointment slots. 

• Same-day and next-day appointment availability to 
accommodate acute problems. 

• Synchronization of appointments to ensure that 
special care patients are scheduled with the 

Nurse Health Educator within the same time period. 

• Allow patients to access a backup physician if primary 
physician is unavailable. 

. System generated e-mail notifications to the Primary 
Physician when a patient: 

• Requests online refill medication- 

• Leaves a phone message for the assigned physician. 

• Is admitted/discharged/deceased. 

• Leaves the EMS/inpatient area against medical advice. 


t) Copyright 2013, Saudi Aramco. All rights reserved. 


Special thanks to Saudi Aramco Medical Services Primary Care Ownership Team for this very successful initiative. 


■ The above poster earned Saudi Aramco Medical Services Organization a second-place award in the Innovative Healthcare IT Initiative poster presentation category. 


SAMSO earns international honors for poster 


SARAH PALMER 

The "Patient Ownership 
Program" from Saudi Aramco 
Medical Services Organization 
(SAMSO) recently won second 
place in the competitive Innova¬ 
tive Healthcare IT Initiative poster 
presentation category at North 
America's largest health care IT 
event, the HIMSS Annual Confer¬ 
ence and Exhibition. 




Know where your 
fire alarms are and how 
to activate them 




[ementation of an effective Primary 
?/, including Patient Ownership, 
^reworks (SAMSO's Primary Care 
^service) will allow better access to health 
care, increase satisfaction with the care 
provided, focus on prevention and improve 
health outcomes." 

— Dr. Shabab Al-Ghamdi, 
director of the SAMSO Medical Department 


Other competing poster sessions 
were presented by Harvard, Mayo 
Clinic, Medical Center of Queens, 

St. Louis Children's Hospital, Chil¬ 
dren's Hospital of Philadelphia and 
Boston's Children Hospital. 

"I am so grateful to be given 
this opportunity by SAMSO," said 
Dr. Tamara Sunbul, who presented 
the poster session at the confer¬ 
ence. 

A respected event, with keynote 
speakers such as Bill Clinton, for¬ 
mer U.S. president, the HIMSS An¬ 
nual Conference and Exhibition is 
one the largest health care IT con¬ 
ferences in the world. The 2013 
conference had more than 1,000 
exhibitors and 400 education ses¬ 
sions. 

The relationship between doctor 
and patient is an important aspect 
of quality medicine. The primary 
care physician, grounded in the 
specialty of family medicine, should 


be the patient's first and ongoing 
point of care. 

The SAMSO Primary Care Pa¬ 
tient Ownership Program was 
launched in 2010 (first in-Kingdom) 
to enhance the quality and conti¬ 
nuity of care. Within 12 months of 
launch, all 153,801 patients had 
chosen their primary physician. As 
the relationship between patient 
and physician developed, the results 
became evident, showing improved 
health outcomes and optimized 
health care economics. The initia¬ 
tive has been strongly supported by 
the full primary care team, and its 
successful implementation rests on 
the active participation of all staff. 

The establishment of the prima¬ 
ry care model is a long-term strat¬ 
egy that started with SAMSO and 
will result in better health outcomes 
for patients and greater fiscal re¬ 
sponsibility. There is ample evidence 
that indicates a strong patient-cen¬ 


tered primary care model delivers 
long-term health benefits to the en¬ 
tire population. 

"The implementation of an ef¬ 
fective Primary Care model, includ¬ 
ing Patient Ownership, through 
careworks (SAMSO's Primary Care 


service) will allow better access to 
health care, increase satisfaction 
with the care provided, focus on 
prevention and improve health out¬ 
comes," said Dr. Shabab Al-Gham- 
di, M.D., director of the Medical 
Department at SAMSO. 



Be a good 
example and 
don't litter 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


We are all privileged to work 
at Saudi Aramco and lucky that 
the company wants to provide 
all of us with a nice, safe and 
clean environment in which to 
live and work. 

While I know that most of 
us appreciate this and try our 
best to keep our camp clean, 
there are a few that obviously 
just don't care. The other day, 

I was out for a walk and a lady 
was ahead of me walking her 
dog. As the dog's nature called, 
he left his little pile beside the 
sidewalk and the lady scooped 
it into a bag. 

"Great!" I thought. Then, 
to my surprise, she tied the bag 
and threw it on the ground. 

I was surprised at first, then 
disappointed, that this lady 
could not walk a few more feet 



Deborah Waters 

Dhahran 

Deborah. Waters@aramco.com 

and throw the waste into the 
trash bin on the corner. I didn't 
say anything to her because I 
thought that this was probably 
just one incident. Well, sadly, 

I was wrong. Today, driving to 
work, I could not help but no¬ 
tice small little bags (most of 


them blue) randomly thrown on 
the ground, and I immediately 
knew what they were. A few 
co-workers expressed the same 
frustration, saying that they 
have to watch out for the bags 
when walking or running and 
veer off when biking to avoid a 
"smashing" encounter. 

It really upsets me to see that 
a few of the residents are obvi¬ 
ously not respectful of our com¬ 
munity and of other residents. 

For whatever reason, littering 
(of any kind) is simply wrong. 
Pollution is the main reason we 
should not litter. A healthy en¬ 
vironment should be provided 
and maintained for everyone, 
and maintaining it is very hard 
to do when individuals choose 
to pollute it. 

This planet and our little 


community does not have an 
endless amount of space in 
which to accommodate gar¬ 
bage. Carelessly throwing 
items such as plastic bags on 
the ground contributes to the 
pollution of our environment 
and will eventually have a 
negative impact on everyone. 

Finally, littering is not at¬ 
tractive. Those who litter ex¬ 
hibit low character and poor 
personal qualities. 

Please remind everyone 
to set a good example for 
their children, and for oth¬ 
ers: Don't litter. 

Make sure to spread this 
message to visitors to the 
community as well. 

We want Saudi Aramco 
to be a place of which we 
can all be proud. 
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First IT security, awareness campaign a hit 


JEFF McCOSHEN 

/^AHRAN — The first ever IT Secu¬ 
rity and Services Awareness Campaign ex¬ 
ceeded expectations with more than 7,500 
people attending the recent four-day event 
at the Technical Exchange Center (TEC) in 
Dhahran. 

As the name suggests, the goal of the 
campaign hosted by the Information Tech¬ 
nology Organization was to increase aware¬ 
ness of IT security, applications, products 
and services through a variety of exhibits in¬ 
volving booths and displays, as well as a se¬ 
ries of educational sessions put on through 
the course of the four days. 

A unique feature of the awareness cam¬ 
paign was Family Day, which was held on 
the final two days to allow the Saudi Aram- 
co community, including children, to take 
part in the event. 

The four-day event was officially inau¬ 
gurated on Feb. 25 by Abdulaziz A. Al-Ab- 
dulKarim, IT executive director. 

"The campaign objective was to edu¬ 
cate and spread awareness among com¬ 
pany employees and their families about 
the cyber threats and ways to secure com¬ 
puting information and be safe while using 
computers and Internet services," said Al- 
AbdulKarim. 

Sulaiman H. Al-Arjah, manager of Area 
Information Technology, who never aban¬ 
doned the campaign for even a moment, 
said the campaign is "one of the outstand¬ 
ing fruits, a genuine fulfillment and added 
a great contribution to the company. 

"We expected about 4,000 attendees 
during the campaign but had more than 
7,500 visitors," he said. 

Al-Arjah credited the high turnout to 
an extensive marketing strategy designed 
to attract and encourage visitors to attend 
the event, including transportation arrange¬ 
ments, prizes, giveaways and attractive pro¬ 
grams to enrich the users' knowledge of IT 
security and services. 

Additionally, there were different credit¬ 
ed educational sessions offered on a variety 
of topics for Saudi Aramco employees and 
contractors, said Al-Arjah. 

"Efforts were invested to select the best 
topics among many more available options, 
with the objective to focus on IT security 
topics (more than 50 percent) as well as 


newly added and interested IT services to 
increase the campaign visitors' awareness 
on those critical topics," he said. 

Another key success factor was IT 
management's support to conduct this 
campaign, said Al-Arjah. On all fronts, it 
appeared to be a case of mission accom¬ 
plished as a steady flow of traffic through 
the venue kept those charged with the task 
of manning the booths and responding to 
questions quite busy. 

Abdullatif A. Al-Harthi, the motivator 
of this campaign and division head of CA 
Installation and Maintenance, emphasized 
the importance of security measures in con¬ 
ducting such a campaign to raise IT security 
and services awareness needed to build and 
enrich the minds and nurture the hearts of 
Saudi Aramco employees, staff and com¬ 
munity members. 

"Every step of this campaign is designed 
to reflect back on their needs," he added. 

Campaign attendees were impressed 
with what they saw and praised the cam¬ 
paign for its set-up, the various interac¬ 
tive and educational booths and programs. 


in addition to the contents and richness of 
booths that highlighted best practices to 
combat cyber threats and best practices for 
safe online banking and shopping." 

Bader M. Al-Zawad, who served as chair¬ 
man of the organizing committee, said 
36 educational sessions were presented 
and more than 3,000 employees and fam¬ 
ily members attended the sessions during 
the four-day event. Crediting those sessions 
and offering prizes in each session encour¬ 
aged employee attendance, but the inter¬ 
est shown in the event also indicates that 
people take IT security seriously and want to 
learn more about things of which they must 
be aware, and how to best ensure computer 
security and smart use of computers at work 
and at home. 

"The home is considered a source of cy¬ 
ber threat to transfer malicious viruses and 
malware to the work environment," said 
AI-AbdulKarim. "Saudi Aramco provides 
home Internet services, connectivity to Saudi 
Aramco's computing network and mobile 
device connectivity for its employees. There¬ 
fore, educating the employee at home is just 


as important as at work." 

"IT is committed to do its share for 
Saudi Aramco's core value of citizenship 
through spreading the awareness of infor¬ 
mation protection and cyber threats," Al- 
AbdulKarim added. 

Among those attending the event was 
a delegation from the Ministry of Defense, 
which toured the venue as special guests. 

The long list of presentations held dur¬ 
ing the event included sessions about safe 
online shopping, cyber security for children, 
creating a secure cyber environment, data 
classification, data backup, secure file shar¬ 
ing, protecting personal computers as well 
as cell phone protection, Saudi cyber law 
and other topics. 

Al-Arjah noted that all eight depart¬ 
ments within IT participated in the event, 
and its success has prompted organizers 
to start working on a plan to roll out the 
awareness campaign Kingdom-wide. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, February 22, 2013 - $112.66 
Friday, March 1,2013 - $109.90 
Friday, March 8, 2013 - $107.02 
Friday, March 15, 2013 - 106.40 
Friday, March 22,2013 - $106.11 
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■ Abdulaziz A. Al-AbdulKarim, far right, listens to a presenter at one of the 
booths at the first IT Security and Services Awareness Campaign held recently 
at the Technical Exchange Center in Dhahran. At right, some of the approxi¬ 
mately 7,500 people who attended visit booths at the event. 


Photos: Mohammed Al-Shaikh/MPD 



Discover Your 
Innovative Genes 

Keystone Program 2013 
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King Abdulaziz Center 
For World Culture 


A Saudi Aramco Initiative 


You don’t have to be a scientist to explore the most 
trending field in innovation. Join Keystone Program 
2013 and work with a group oF talented scientists, 
engineers, artists, designers and entrepreneurs. 
Discover how art and science work together to 
develop a creative product. 


Apply now! 

keystone.kingabdulazizcenter.com 

Application ends March 27, 2013 
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Retirements and Service Awards 
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Some of the 35 employees recently recognized for their long service to the company pose with family members and management outside the Ras Tanura Leadership Center. The employees 
were from the RT Community Utilities Division, RT Community Maintenance Division, RT Residential and Recreation Services Division and Northern Area Remote Camps in Tanajib and Shaybah. 


RT, Northern Area Camp employees honored for long service 


RAS TANURA — Thirty-five long-standing Saudi Aramco 
employees from four divisions were honored at a 20-, 25- and 
30-year service award ceremony and luncheon held recently 
at the Ras Tanura Leadership Center and East Lounge. 

Honorees from Ras Tanura Community Maintenance, Ras 
Tanura Utilities, Ras Tanura Residential and Recreation and 
the Northern Area Remote Camps (Tanajib and Shaybah) staff 
gathered with family members, colleagues and guests for the 
ceremony. 

Many K. Abu Khadra, Community Services executive direc¬ 
tor, and Mohammed Al-Maghlouth, NAAA/R CSD manager 


honored 25 retirees and 10 award recipients for their achieve¬ 
ment and their combined 1,131 years of continuous service 
at Saudi Aramco. 

Award recipients/retirees 
RT Community Utilities Division 

Abdullah S. Awami, Ali H. Jumaia, Abdulazeem M. Da- 
wood, Abdul Raheem A. Saeed, Ahmed E. Aqaili, Hussain A. 
Furayheen, Fayz S. Harbi, Abdul Qadir A. Jumeea, Ronald V. 
Cardoza and Abdul Aziz Z. Al-Baqran. 

RT Community Maintenance Division 

Ahmed A. Yahya, Ali M. Sadeq, Muhammad Y. Khalaf, 


Talib H. Hashim, Mohammed A. Shahri, Hussain M. Matter, 
Ali M. Al-Fardan and Fisa A. Al-Fareed. 

RT Residential and Recreation Services Division 

Khalid M. Al-Qoraish, Ali K. Ghareeb, Habib I. Makhlooq, 
Saud M. Sadiq, Salman A. Sadiq, Salman A. Saffar, Ali S. 
Saeed, Hussain A. Nash, Hassan A. Maghaslah and Moham¬ 
mad S. Al-Obaidan. 

Northern Area Remote Camps (Tanajib and Shaybah) 

Said A. Qareesh, Bandar Muqadib, Adel Y. Aedan, Ahmed 
M. Al-Abdal'al, Saeed H. Faisal, Abdulrahman M. Al-Hazmi 
and Abdullah F. Al-Noumsi. 


Jacques Cheong retires after 28 years with SAMSO 


®IAHRAN —Jacques 
Cheong is retiring after a 28-year 
career with Saudi Aramco Medi¬ 
cal Services Organization (SAM¬ 
SO). 

Cheong closes his career as 
SAMSO's Remote Area Clin¬ 
ics (RACs) quality improvement 
adviser and has been involved 
with that system since 1987 af¬ 
ter serving as an instructor in the 
Nursing Education Department 
for two years. 

He worked at clinics along 
the East-West Pipeline and at 
Yanbu' until 1993 when he 
moved to Dhahran to a unit re¬ 
sponsible for development and 
subsequent startup of the RACs 
contract, then worked as con¬ 
tract administrator. In 1997, he 
became group leader and was 
responsible for overseeing and 
evaluating the quality of work 
and performance of contracted 
Medical, Nursing and Support 
Services personnel at 48 Saudi 
Aramco Remote Industrial Clinics 
Kingdom-wide. 

People often say of a veteran 
employee that he or she "wrote 
the book on it." In the case of 
Cheong, he actually did write 


the book, specifically the Mini¬ 
mum Medical Standards Require¬ 
ments (MMSR) Manual, which 
set standards for care at clinics 
of Saudi Aramco's contractor 
partners. With the support of 
Project Management and Drill¬ 
ing and Workover, the manual is 
now mandated by Saudi Aram¬ 
co's Loss Prevention Construction 
Safety Manual. 

Cheong has spent the past 
four years serving as MMSR co¬ 
ordinator, which involves imple¬ 
mentation of the MMSR manual 
and monitoring contractor site 
clinics to ensure the best possible 
care for those who work in re¬ 
mote areas. 

Cheong is an RN who stud¬ 
ied in the United Kingdom after 
leaving his native Mauritius. He 
earned a Cambridge School Cer¬ 
tificate and qualified as a regis¬ 
tered nurse at Hillingdon Hospital 
in Uxbridge and was granted a 
certificate in Education from Bir¬ 
mingham University. 

Cheong is married with two 
children. His son, Darren, holds 
a degree in Information Technol¬ 
ogy and resides in the United 
Kingdom. His daughter, Pam, 


is a student in Thailand, where 
he and his wife, Jan, plan to live 
eventually after leaving the King¬ 
dom. 

Jan is a member of the Roll¬ 
ing Hills Golf Club, and the cou¬ 
ple says they will miss the many 
friends they have made here over 
the years and the unique Saudi 
Aramco lifestyle to which they 
have become accustomed. 

Although the couple plans to 
reside in Phuket, Thailand, with 
summer trips to the United King¬ 
dom, Cheong says his work isn't 
done yet. He's planning to stay 
on for a while in the Kingdom as 
a consultant at a medical facility 
in Dammam. 

"I will assist them in building, 
developing and setting up their 
services to being fully capable 
of operating industrial clinics in 
compliance with the SAMSO- 
MMSR manual," Cheong said 
of the new position. "This is in 
effect a way of sharing and giv¬ 
ing back in the Saudi industrial 
communities what Saudi Ar¬ 
amco has taught me over the 
years." 

He credits the company for 
the role it has played in his life. 




"I have been privileged to 
have been part of Saudi Ar¬ 
amco, which has helped fulfill 
all my professional and person¬ 


■ Jacques Cheong poses with his wife, 
Jan, and daughter, Pam, along with 
the family cat, Mr. Lion. At left is 
Jacques' son, Darren, who lives in the 
United Kingdom. After retirement, 
Jacques plans on moving to Thailand, 
where his daughter is a student. 


al aspirations," Cheong said. 
"Saudi Aramco has been abso¬ 
lutely wonderful to me and my 
family." 
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Staying safe at 

ANAJIB 


Facing the persistent challenges of growth, employees at facilities in 
the Tanajib area continue to embrace safety as a key value 



Photo: Moayed Al-Qattan/MPD 


SCOTT BALDAUF 

TANAJIB — With a maximum sus¬ 
tained capacity of 2 million barrels of 
crude oil per day, Safaniyah Onshore Pro¬ 
ducing Plant is the largest gas oil sepa¬ 
ration plant (GOSP) in the world. Small 
wonder, then, that Saudi Aramco senior 
management kept an eye on the finer de¬ 
tails of safety during their tour of Tanajib 
and Safaniyah. 

The occasion was this month's Execu¬ 
tive Management Safety Review (EMSR), 
a monthly exercise where senior manage¬ 
ment receive updates from plant managers 
about the safety challenges faced by plant 
staff, and how those safety challenges are 
met. 

At the Tanajib EMSR, hosted by vice 
president of Northern Area Oil Opera¬ 
tions Nasir K. Al-Naimi, company president 
and CEO Khalid A. Al-Falih congratulated 
Tanajib managers and employees for their 
year's achievements. 

It was emphasized that these are his¬ 
toric times in terms of reservoir size and 
technologies being used in the fast-grow¬ 
ing Northern Area. And while assets, 
manpower, number of contractors and 
spending levels are growing, it doesn't 
mitigate the demand for a culture of safe¬ 
ty. 



Photo: Abdulaziz Al-Moaiweed/MPD 


Abdullah 
Subaie, Fire 
Captain in 
Tanajib, 
gives a 
presenta¬ 
tion on 
fire safety 
during the 
Executive 
Manage¬ 
ment Safety 
Review 
held 

recently in 
the Tanajib 
area. 


In four separate tours — of the Safa¬ 
niyah plants and bulk plant, the Tanajib 
plants and Tanajib Marine, offshore visits 
to Karan field and to Zuluf and Safaniyah 
fields — senior executives were shown a 
number of safety challenges and improve¬ 
ments undertaken in the past year. 

Even with the new challenges that 
come with growth, there was much good 
news to share: 

■ Projects at the Safaniyah onshore 
plant achieved 4.5 million man hours in 
2012 with no injuries and no downtime. 

■ The number of safety suggestions 
made by Tanajib area employees grew 
from 700 in 2011 to 920 in 2012; the 


quality of those suggestions has improved, 
as well, with 75 percent of the accepted 
suggestions already implemented. 

■ Tanajib employees have overseen a 
dramatic increase in the number of wells 
and platforms, and marine vessels, with 
overall production of Arab Heavy crude 
and Arab Medium crude staying close to 
its maximum sustained capacity. 

"4.5 million man hours without ma¬ 
jor incidents — that is something that you 
should all feel very proud of," said Mo¬ 
hammed Al-Omair, vice president of Pipe¬ 
lines, Distribution and Terminals. 

Yet, given the risks associated with 



Photo: Abdulaziz Al-Moaiweed/MPD 

■ Mohammed Al-Bishi, console operator at Safaniyah Utility Plant, calls up information during 
the recent EMSR at the Tanajib area. 



running and 
maintaining pro¬ 
duction facilities 
that deal with 
hydrocarbons, 

Tanajib managers 
said they cannot 
afford to rest on 
their accomplish¬ 
ments. 

Abdulaziz 
Al-Sudairi, an 
engineer with Sa¬ 
faniyah Onshore Producing Department, 
noted the challenges of maintaining vigi¬ 
lance as the Safaniyah area continues to 
expand. There are 20 significant ongo¬ 
ing capital projects and multimillion dol¬ 
lar maintenance projects in the Safaniyah 
area, including replacing older offshore 
trunklines and electrical supply, Al-Sudairi 
told senior executives in a presentation. 

"The challenge is that our workload 
is much higher than other areas in the 
Northern Area Oil Operations (NAOO)," 
Al-Sudairi said. "It's a challenge also to 
keep an eye on contractors. We issue 
55,188 work permits per year. That's an 
average of 151 per day." 

All contractors are tracked, Al-Sudairi 
said. Those with poor safety records are 
not allowed to work again with Saudi Ar¬ 
amco. 

Another challenge is to ensure that 
Saudi Aramco's new generation of em¬ 
ployees, those under the age of 30, are 
receiving the training they need to take 
on greater responsibility, including future 
management of the facilities, and of the 
company. 

Knowledge transfer to the next genera¬ 
tion is a key component of the company's 
Accelerated Transformation Program, and 
with 55 percent of the Tanajib area's work- 


lion man hours 
major incidents, that is 
ng that you should all 
proud of." 

— Mohammed Al-Omair 


force under the age of 30, Tanajib is well 
ahead of the curve. 

"We have a good mix of age groups, 
but the highest number of younger em¬ 
ployees is offshore," said Ali Al-Ajmi, 
manager of Safaniyah Onshore Producing 
Department. 

Management noted, however, al¬ 
though safety statistics have remained very 
positive despite the influx of new workers, 
the company must remain vigilant. 

Perhaps the greatest challenge that the 
Tanajib area faces, however, is the nation¬ 
wide problem of traffic safety. In 2011, 
there were 7,200 traffic deaths through¬ 
out the Kingdom, an average of 20 people 
dying per day. More than 84 percent of 
those accidents are attributable to driv¬ 
er behavior, said Abdulaziz Al-Ruwaili, a 
young Tanajib operator giving safety sta¬ 
tistics. 

Tanajib managers have conducted a 
300 kilometer road audit along the Jubail- 
Khafji Highway — one of the busiest road¬ 
ways in the Kingdom, and a key artery 
for Tanajib area employees coming to and 
from work — and Saudi Aramco has in¬ 
stalled fences along highway medians in 
front of gas stations to prevent collisions 
with vehicles that attempt to cross the 
highway for fuel. 
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This & That 



DHAHRAN 

FRANKENWEENIE, (animated, PG) 
- March 27 and 31, 3:30 p.m. 

STEP UP REVOLUTION, starring 
Kathryn McCormick (music, PG-13) - 
March 27, 5:30 p.m. 

LINCOLN, starring Daniel Day- 
Lewis (biography, PG-13) - March 27 
and 31, 8 p.m. 

THE ODD LIFE OF TIMOTHY 
GREEN, starring Jennifer Garner (fan¬ 
tasy, PG) - March 28, 3:30 p.m. 

AL HAFLA, starring Ahmed Ez (Ara¬ 
bic crime, PG-13) - March 28,5:30 p.m. 

PARANORMAN, (animated, PG) - 
March 29, 3:30 p.m. 

THE IMPOSSIBLE, starring Naiomi 
Watts (drama, PG-13) - March 29, 

5:30 p.m. 

TOTAL RECALL, starring Colin Far¬ 
rell (action, PG-13) - March 29, 8 p.m. 

BULLY, starring Lee Hirsch (docu¬ 
mentary) - March 30, 5:30 p.m. 

SEVEN PSYCHOPATHS, starring 
Collin Farrell (comedy, R) - March 30, 
8 p.m. 

ALAA GOSETTY, starring Ahmed 
Helm! (Arabic comedy) - March 31, 
5:30 p.m. 

ABQAIQ 

BREAKING DAWN 2, starring 
Kristen Stewart (adventure, PG-13) - 
March 27, 5 p.m.; March 28, 7:30 p.m. 

TAALASH, starring Aamir Kahn 
(Hindi crime, PG-13) - March 27, 7:30 
p.m.; March 29, 5 p.m. 

THE BOURNE LEGACY, starring 
Jeremy Renner (thriller, PG-13) - 
March 28, 5 p.m. 


ALAA GOSETTY, (Arabic comedy) 

- March 29, 5 p.m. 

FRANKENWEENIE, (animated, PG) 

- March 30, 2 p.m. 

SNOW WHITE AND THE HUNTS¬ 
MAN, starring Kristen Stewart (fanta¬ 
sy, PG-13) - March 30, 5 and 7:30 p.m. 

ABRAHAM LINCOLN: VAMPIRE 
SLAYER, starring Benjamin Walker 
(horror, PG-13) - March 31, 5 and 
7:30 p.m. 

THE IMPOSSIBLE, (drama, PG-13) 
-April 3, 5 p.m. 

LINCOLN, (biography, PG-13)- 
April 3, 7:30 p.m. 

'UDHAILIYAH 

THE LUCKY ONE, starring Zac 
Efron, (drama, PG-13) - March 27 and 
29, 5 p.m.; March 28, 8 p.m. 

CHERNOBYL DIARIES, starring 
Jesse McCartney (horror, R) - March 
27 and 29, 8 p.m.; March 28, 5 p.m. 

DARK SHADOWS, starring Johnny 
Depp (comedy, PG-13) - March 30, 5 
p.m.; April 3, 8 p.m. 

STEP UP REVOLUTION, (music, PG- 
13) - March 30, 8 p.m.; April 3, 5 p.m. 

FRANKENWEENIE, (animated, PG) 

- March 31, 2 p.m. 

BEASTS OF THE SOUTHERN WILD, 
starring Quvenzhane Wallis (drama, 
PG-13) - March 31,4:45 and 7:30 p.m. 

NAJMA 

BEASTS OF THE SOUTHERN WILD, 
(drama, PG-13) - March 27,4:45 and 
7:30 p.m. 

SPARKLE, starring Jordin Sparks 
(drama, PG-13) - March 28 and 29, 
4:45 and 7:30 p.m. 

FRANKENWEENIE, (animated, PG) 
-April 3, 2:30 p.m. 

BREAKING DAWN 2, (adventure, 
PG-13)-April 3, 4:45 p.m. 

ICE AGE: CONTINENTAL DRIFT, 
(animated, PG) - April 3, 7:30 p.m. 


Photograpl 

Mem^ 



Photo: Owen Oxley 

■ The 1950s saw the introduction of pre-employment testing at the company. From that point onward, the skills, 
abilities and aptitudes of candidates were assessed before the candidates were placed in a job. By matching an ap¬ 
plicant with his interests and abilities, recruiters increased job satisfaction and retention. As shown in this November 
1952 photo, even finger dexterity tests were administered before job training and placement. 
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"IF EVER I WOULD 
LEAVE YOU" By 
MICHAEL BLAKE 
AND MYLES 
CALLUM 
ACROSS 
1 Term attributed 
to architect Le 
Corbusier 

8 Black cloud : anger is 
as light bulb : _ 

12 Amazon 
checkout option 

20 Everest climbers 

21 Brits' outerwear 

22 "Who would 
refuse that?!" 

23 Cliffs Notes bio of a 
civil rights leader? 

25 Shoebox creations 

26 Worshipped 

27 Five-star 

28 "Awakenings" drug 

29 Biblical suffix 

30 Curtail 

31 It can be spun 
two ways 

33 Author Potok 

35 Hungary's Nagy 

36 Junk-rated salad? 

38 Stereotypical 
Monroe roles 

40 TV funded by 
"Viewers Like You" 

43 Arctic explorer 
John 

44 Gretzky, once 

45 TV reporter Peter 

46 Oregon Coast 
Aquarium city 

48 "Sesame Street" 
crank 

49 Garson of Hollywood 
so Some 6-Downs 

51 NYU, for one 

52 Edinburgh native 
54 Bonus, in adspeak 

57 Beat 

58 Monkeyshines 

61 "Give Peace a 
Chance" cosongwriter 

62 Crossword 
solver's ref. book 

63 Lip-reading 
alternative: Abbr. 

64 Popular cosmetic 
surgery? 

68 Terrestrial newt 

69 Frat jacket P's 

71 Title for Connery 

72 Online persona 

73 One about to shoot 

75 Small flightless 
bird 

76 Sticks on 

78 Miguel's "more" 

79 Mena of "The 
Mysteries of Pittsburgh" 

80 Story in la maison 
82 Pros' foes 

85 Approached dusk 


86 Title for Dickens's 
Defarge 

88 Liquid fat 

89 It may be tapped 

90 Rare shoe width 

91 Team with a 
star in its logo 

92 Winnebago-driving 
elder? 

95 Slangy negatives 

96 Getting warm 

97 "Uh, excuse me ..." 

98 Pet pad 

102 Pavarotti's trio 

103 Not in any way 
105 Kindle read 

107 Colonel Klink's clink 
109 Applied during a 
massage 
111 Prison? 

113 Causing worry 

114 Film adventurer, 
informally 

115 Lose freshness 

116 '70s fad items 


shipped in boxes with 
air holes 

117 Most '90s Prizms 

118 Parched 

DOWN 

1 Tin Pan Alley gp. 

2 Tenant in Carlton the 
Doorman's building 

3 Voice above 
baritone 

4 Snoop Dogg's 
discoverer 

5 Sport with feinting 

6 Snack stand array 

7 William Donovan's 
WWII org. 

8 "That's about it" 

9 Rhett's last word 

10 Varied 

11 Use the reference desk 

12 More flighty 

13 Down in the dumps, 
say 

14 Dud 

15 _ Bora: Afghan 


mountain area 

16 Harpers Ferry's st. 

17 Art teacher's tip 
for drawing a lion? 

18 Semi-quickly 

19 Most swanky 
24 Title for 
Devereux 

28 Moms, before 
knot-tying lessons 
32 Act as accomplice to 

34 Symbolic dance 

35 "My turn" 

36 On the blink 

37 Japanese TV 
pioneer 

38 MacLane who 
played General Peterson 
on "I Dream of Jeannie" 

39 Spleen 

40 Pirates' home 

41 Jim of "According to 
Jim" 

42 What the team's 
goat mascot did? 


47 Common string 
that omits Q 

48 Twice tetra- 

49 Toast, with "a" 

51 Bergen dummy 

53 Unconscious states 

55 Ring figure 

56 In the saddle of, 
traditionally 

58 Thespian's 
whisper 

59 Ohio eager, briefly 

60 Triathlete's need 

65 Siouan speakers 

66 Updated midflight 
nos. 

67 More highstrung 
70 Long-necked 
strings 

74 Bobby Rydell's 
Got Bonnie" 

77 Sickly-looking 
79 King novel with 
two apostrophes 
in the title 


81 Latin lover's word 

83 Sparks and Beatty 

84 Mountain, e.g. 

85 Cleanse 

86 Seductress 

87 Generally speaking 

88 Chinese teas 

93 Kwan and Kerrigan 

94 Prefix with stat 
96 Armor problem 

98 Sonoran flora 

99 A train may be 
headed for it 

100 Plymouth pokies 

101 Wetlands wader 

103 2013 Northeast 
superstorm 

104 Like Pindar's poetry 
106 Chinese intro 

108 "Intelligence for 
Your Life" radio host 

110 Cold comment 

111 Short pack item 

112 Flushing Bay 
airport letters 













































































































































































































































































































































































































































Community News 
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RTCA hosts Beach Fun Gala 


KAMAL KHAN 

RAS TANURA — Strong winds 
off the Arabian Gulf could not 
dampen the spirits of the crowds 
gathered to enjoy the Ras Tanura 
Cricket Association's (RTCA) first 
Beach Fun Gala on March 7. 

The event was sponsored by 
the Refining and NGL Fractionation 
Department and Ras Tanura Com¬ 
munity Services. Sayeed Ahmed, 
RTCA president, and his dedicated 
team organized the mega event 
that pulled together the Ras Tanura 
community, as well as visitors from 
Dhahran, Abqaiq and other com¬ 
munities. 

Although the early morning ir¬ 
regular weather proved challenging, 
the RTCA committee and volun¬ 
teers worked tirelessly with the RT 
Recreation staff to make the final 
arrangements on time to welcome 
visitors. 

The event featured a beach ba¬ 


zaar with a variety of homemade 
food and personal items, as well as 
stalls for kites, henna, jewelry, crafts, 
baked goods, sweets and other 
tasty items such as the ever popular 
gole guppay and samosas. A barbe¬ 
cue, ice cream and speciality coffee 
also added to the spectrum of avail¬ 
able offerings. 

A variety of fun and games pro¬ 
vided entertainment, and "Grumpy 
and the Emperor of China" flew in 
especially to entertain the young¬ 
sters. Children were enthralled and 
amazed by the show, and smiling 
faces welcomed the games with 
prizes to be won. Other activities 
for children were bouncy castles, 
face painting, arts and crafts and 
more. 

Strong winds prevented the 
planned beach cricket tournament. 
Flowever, RTCA volunteers managed 
to make a fun game of cricket along 
the beach later in the afternoon for 


the enthusiastic cricket loving kids, 
where they showed great skills in 
hitting and catching balls even dur¬ 
ing strong winds, showing why they 


are the future of RTCA. 

Syed Ahmed and Flassan Iqbal 
thanked the volunteers and spon¬ 
sors for their support and effort in 


organizing the first Beach Fun Gala. 
For more info on RTCA membership, 
sporting and community events, visit 
http://wvvw. rtcrticket. org. 



Dozens 

of 

children 

gather 

around 

for a 

show 

during 

the 

RTCA's 

recent 

Beach 

Fun 

Gala. 


Photo: Syed Sadaqat Ali 



Dhahran Oasis Quilt Guild: If you are 

a quilter or are interested in learning 
the art of quilting, join us at the quilt 
house on Mondays from 1-3 p.m. or 
Tuesdays from 5:30-7 p.m. All skill lev¬ 
els are welcome. For more info, e-mail 
doqgddsses@hotmail. com. 

Community Education Courses: 

Spring session courses will be offered 
from April 11 through June 12. These 
courses offer a wide variety of aca¬ 
demic, fitness, recreational and oth¬ 
er interests. Employees may register 
themselves and their dependents — 
who meet eligibility requirements — 
online at our website, or from 7 a.m.-4 
p.m. Saturday-Wednesday at the Com¬ 
munity Education Office (Room 145, 
Building 224). Prospective teachers are 
invited to contact M. Finanger (877- 
1688). Booklets containing course 
information are available at the Cus¬ 
tomer Care Centers or visit http://sas. 
aramco.com.sa/sas/sas/contentAction. 
clo?name=comm_ecl_home. 

Dhahran Toastmasters: Become a 
more effective leader and communica¬ 
tor. Attend a meeting of the Dhahran 
Toastmasters Club to learn more about 
how to transform into a more confi¬ 
dent leader. Every Tuesday, 6:15-8:15 
p.m. at Building 1007 on 10th Street 
near ad-Diwan. Call Rosalinda at 050- 
387-3490. For more info, visit http:// 
shark/cops/Toastmasters/dtc. 

Women's Groups 

Dhahran Women's Group (DWG): 
Robin Raw Food Demonstration: 

April 1. Doors open at 8:30 a.m., pre¬ 
sentation starts at 9 a.m. Australian 
Chef Robin kicks off her new round of 
juicing classes with a complimentary 
demonstration at the Baker Flouse for 
our members. Babysitting available. For 
the full April lineup of events, see next 
week's Arabian Sun. 

Sports 

Dhahran Road Runners Club 
(DRRC): The DRRC's last race of the 
season will be a 3K race starting at the 
Third Street Track on March 27. Sign in 
at 4:40 p.m. for a 5 p.m. start. Medals 
will be awarded to the top three fin¬ 
ishers in each category. For info, email 
fiona. robertson@aramco. com. 

Dhahran Bicycle Club (DBC): The 
DBC will host its 3rd Mountain Bike 
Stage Race in Dhahran April 24-26. 
Registration is due by April 17. Mem¬ 
bers SR50; nonmembers SR70. Race 
is limited to 30 participants. Stage 1 
starts at 5 p.m. on April 24 at the Duck 
Pond Parking Lot. It is a 12 km time tri¬ 
al. Stage 2 starts at 6:30 a.m. on April 
25 between the Cricket Field and Pen¬ 
insula Soccer Field. It is a 45 km race. 
Stage 3 starts at 6:30 a.m. on April 26 
in the jebels behind the substation by 
the R-Soccer Field. It is a 30 km race. 
Ras Dhahran Cricket Association 


(DCA): April 24-26 — DCA Mega¬ 
weekend featuringtop cricketers in ac¬ 
tion at the Dhahran Cricket Field and 
coaching from Shahid Afridi (world 
record holder for most ODI sixes) and 
Abdul Razzaq (one of the top all- 
rounders. April 26 — Comedy Night 
with Comedy King, Shakeel Siddiquie 
(Teeli) and Chand Puri. To purchase 
tickets, call Rafiq Khurshid at 050-940- 
5956 or email rafiq.khurshid@aramco. 
com. 

Dhahran Tai Chi Group: Evening in¬ 
termediate Tai Chi 10-forms class April 
16-May 4, Saturdays and Tuesdays, 
5-6:30 p.m., al-Waha South. Fees: 

SRI 80 -H membership (SRI 00). Previ¬ 
ous experience with beginner class is 
preferred. Email dhahrantaichi@yahoo. 
com for complete details and to reg¬ 
ister. 

Medical/SAMSO 

To comment on this information, is¬ 
sued by Medical, employees can email 
SamsoWebmaster@Exchange.Aram- 
co.com.sa. Dependents and retirees 
should email Jacqueline.Mullen@aram- 
co.com. Cut out this message and stick 
it on your fridge for quick reference 
and useful health care contacts. 
Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: A new service from Medical 
Customer Service Network (MCSN): 
"Urgent Flealth Care Access Help Line" 
at 055-600-0468 has been introduced 
and is available after 4 p.m. for urgent 
health care matters that are life-threat¬ 
ening. When an issue is not urgent, 
use the MCSN standard telephone 
numbers listed in this bulletin under 
News > MCSN. 

SAMSO Registered Patients: SMS 

reminder system for medical and den¬ 
tal appointments is not working so 
please keep track of your appoint¬ 
ments. Make, cancel and reschedule 
appointments and request prescription 
refills in the following manner. De¬ 
pendents: For medical appointments, 
prescription refills and assistance, call 
the Outpatient Appointment Servic¬ 
es: Abqaiq Clinic, 574-6666; al-Hasa 
Clinic, 577-2555; Dhahran Health 
Center, 877-3888; Ras Tanura Clinic, 
678-4433; 'Udhailiyah, 577-8232. For 
dental appointments, call the Dental 
Call Center: Abqaiq, 574-7150; al-Ha¬ 
sa, 574-7150; Dhahran, 877-8088; Ras 
Tanura, 678-4818, 'Udhailiyah, 577- 
7120. SMS reminders for appointments 
are not working, so keep track of your 
appointments. Release of medical in¬ 
formation: To obtain a medical sum¬ 
mary, copy of medical records. X-rays, 
tests, etc., dependents may inquire 
at the Liaison Office: Abqaiq Build¬ 
ing 265, Room G1-04, 574-6539; al- 
Hasa Building, Room 1306, 577-2838; 
Dhahran Room 0-005, Building 60, 
Dhahran Health Center, 877-3927; Ras 
Tanura Building 1, Room 566-B, 678- 
4440. 

Employees: To schedule an appoint¬ 
ment or view an existing appointment, 
request a prescription refill, change 
your medical provider, request an im¬ 
munization record or Blood Group Cer¬ 
tificate, go to the myhome Corporate 


Portal http://myhome > myinformation 
> Medical. Specialist appointments 
can be made by calling Outpatient 
Appointment Services (see above for 
telephone numbers). Request a den¬ 
tal appointment online http://samso > 
A-Z Services > Dental. Keep track of 
your appointments by checking http:// 
myhome > myinformation > Medical. 
Release of medical information: 

To obtain a medical summary, copy of 
medical records. X-rays, tests, etc., ap¬ 
ply online at http://myhome > myinfor¬ 
mation > Medical > Release of Medical 
Information. Employees visit the Cal¬ 
endar of SAMSO Events http://samso > 
Health Education > Calendar of SAM¬ 
SO Events > Campaigns / Lectures and 
Webinars / Programs for more informa¬ 
tion on our activities. 

Campaigns 

SAMSO and Dhahran Women's Group 
will host "Community Health Aware¬ 
ness Day" 9 a.m.-2 p.m. on April 7 
at the ad-Diwan Building in Dhahran. 
Come and talk to Medical Services 
including cancercare. Dental, Health 
Promotion, Medical Customer Service 
Network (MCSN), Nursing, Nutrition, 
Respiratory, SAMSO Communications 
and Website Team, Social Services, 
Hospital Volunteers and more. We'll be 
listening, giving advice on healthy liv¬ 
ing and wellness options and informing 
how we can partner with individuals 
and families to improve their health. 
Inborn Errors of Metabolism (lEM): 
lEM are inherited conditions due to 
the inability of the body to properly 
turn food into energy required for 
normal development and function. 
Affected children often require a nu¬ 
tritional modification and supplements 
to correct their metabolism for opti¬ 
mal growth and development. Learn 
more at our campaigns 8 a.m.-2 p.m. 
unless otherwise: Sunday, April 21, Pri¬ 
mary Care (Building 50), Sunday, April 
21, Main Gate (Building 60) Dhahran, 
4-7 p.m.; Sunday, April 21, al-Midra, 8 
a.m. to noon; Monday, April 22, Abqa¬ 
iq Health Clinic; Tuesday, April 23, Ras 
Tanura Clinic; Wednesday, April 24, al- 
Hasa Clinic. 

Programs 

Pregnancy Wellness: Offered in 
Dhahran in Arabic 9-10 a.m.; Eng¬ 
lish 11 a.m.-noon for Saudi Aramco 
employees and dependents who are 

12 weeks or more into a pregnancy. 
March 30 — Breathing and Relaxation; 
April 6 — Care of the Newborn; April 

13 — Breastfeeding and Nutrition; 

April 20 — Pre- and Post-partum Ex¬ 
ercises. Employees can register online 
(see the Calendar of SAMSO Events); 
dependents can call Eman S. Mutairi at 
877-8945 or Nebeelah M. Abandi at 
877-8945. 

Tour the Mother and Baby Unit 
(3H) Dhahran Health Center to pre¬ 
pare for the birth of your child. Arabic 
and English tours are the first and third 
Tuesday of the month at 1 p.m. Em¬ 
ployees register on the Programs page 
at http://samso) dependents email ab- 
boudia@aramco.com or call Iman Ab- 
bout at 877-8734 or pager 870-5417 
to register. 

News: On the SAMSO Website http:// 


samso > Announcements: What's New 
in SAMSO > Bulletin Board. Telephone 
contacts have been provided, where 
possible, for dependents and retirees. 
NEW: SMS Reminder — Update your 
mobile on myhome > myinformation> 
Medical > "Maintain SMS Reminder 
Details" to receive SMS reminders for 
your appointments. SMS will be sent to 
all SAMSO registered employees. Em¬ 
ployees/dependents who don't have 
access to the corporate portal can call 
877-3888 to activate or deactivate the 
SMS and update the patient mobile 
number. The SMS will be sent 48 hours 
prior to the appointment date. 

Al-Hasa Revitalization Project: Tem¬ 
porary relocation of the Emergency 
Service (EMS) entrance for one year 
while undergoing construction to en¬ 
hance the existing EMS facility. The 
new EMS entrance is now next door 
to the original entrance; signs direct 
patients to the new entrance. Al-Hasa 
Dental Services will temporality relo¬ 
cate from al-Hasa to Abqaiq and 'Ud¬ 
hailiyah Dental Clinics until further 
notice. Transportation from al-Hasa to 
Abqaiq departs al-Hasa Dental at 8 and 
11 a.m. and arrives at Abqaiq 9 a.m. 
and noon; it departs Abqaiq Dental to 
al-Hasa Health Clinic at 11:30 a.m. and 
2:30 p.m. Dependents please phone 
Abqaiq 574-7150 and 574-7151; and 
'Udhailiyah 577-7120 for more infor¬ 
mation. Employees please go to the 
dental or al-Hasa websites for more 
information: http://samso > Hospitals/ 
Clinics Contacts > Al Hasa or http:// 
samso > A-Z Services > Dental. 

• Get your annual physical. Make 
an appointment with your primary care 
physician in SAMSO or MDF facilities. 
SAMSO registered patients, employees; 
to make a physician appointment go 

to the myhome Corporate Portal http:// 
myhome > myinformation > Medical 
Services. To make a dental appoint¬ 
ment go to http://samso > Services 
>Dental. SAMSO registered depen¬ 
dents, to make a physician or dental 
appointments call the Outpatient Ap¬ 
pointment Services and select the rel¬ 
evant option: Abqaiq Clinic 574-6666; 
al-Hasa Clinic 577-2555; Dhahran 
Health Center 877-3888; Ras Tanura 
Clinic 678-4433; 'Udhailiyah 577- 
8232. Employees can view the SAMSO 
website http://samso > Hospitals and 
Clinics Contacts > MDF for the tele¬ 
phone numbers of MDF. 

• Become a blood donor: It's about 
life! To register call the Dhahran 
Health Center Blood Bank, at 877- 
6770 or 877-6638 during regular 
working hours or register online http:// 
samso > A-Z Services > Blood Dona¬ 
tion. 

• Become a volunteer: Give your 
time and experience to help others. 

Call 877-6963/3019 during working 
hours or email Lama.Zobaidi@aramco. 
com. 

• Choose or change your physician: 

View the MCSN website http://samso > 
A-Z Services > MCSN, for information 
on what to do. If you don't have com¬ 
puter access, complete the paper form 
in the MCSN offices, in Dhahran Pri¬ 
mary Care and the Districts (see MCSN 


message for locations). 

• Feeling stressed? Have psychologi¬ 
cal, emotional or social problems that 
you need help with? SAMSO registered 
patients should contact the Communi¬ 
ty Counseling Clinic (CCC) to make an 
appointment at 877-8400/8431 during 
regular working hours. MDF registered 
patients please contact your MDF. Em¬ 
ployees can visit http://samso > A-Z 
Services > Mental Health for more in¬ 
formation. 

• MCSN: Medical Customer Service 
Network provides multilingual staff to 
assist Saudi Aramco Health care Net¬ 
work registered and SAMSO registered 
patients with their health care related 
concerns and issues. Patients who are 
unable to find a resolution through 
normal channels may contact MCSN. 
Employees can register a concern on¬ 
line at http://samso > Offer Apprecia¬ 
tion/Concern. Dependents can fax their 
questions to 877-6111 for all locations, 
or call 03-877-6110 for Dhahran, Dam¬ 
mam, al-Khobar, Qatif and Ras Tanura; 
03-572-8555 for Abqaiq; 03-577-7770 
for al-Hasa and 'Udhailiyah; 03-378- 
6000 for Tanajib; 01-285-3301 for Ri¬ 
yadh/Central Region; 02-427-2333 for 
Jiddah/Western Region; 04-397-7600 
for Yanbu'; 04-432-0051 ext. 2333 

for Duba; 07-321-1594 ext. 2333 for 
Jazan; 07-544-1448 ext. 2333 for Na- 
jran. You may also come and to speak 
to us at the MCSN Drop-in Office 
hours of operation: Dhahran Health 
Center from 7 a.m.-4 p.m., Saturday 
to Wednesday; EMS, 24 hours seven 
days a week; Abqaiq Outpatient Clin¬ 
ics from 7 a.m.-4 p.m., Saturday to 
Wednesday; al-Hasa Health Center 
Outpatient Clinics from 7 a.m.-3:30 
p.m., Saturday to Wednesday; Ras 
Tanura Outpatient Clinics from 7 a.m.- 
4 p.m., Saturday to Wednesday; MCSN 
in Medical Designated Facilities Hospi¬ 
tals from 7 a.m.-3:30 p.m., Saturday to 
Wednesday. 

Quit Smoking: Email Wafa.azmi@ar- 
amco.com or call 877-8080 to find out 
more about the Quit Smoking program 
offered to employees, dependents and 
retirees. For more info, visit http://sam¬ 
so > Quit Smoking. 

SAEA 

SAEA is selling 4GB USB pens: They 
make great gifts! Also, the new T- 

shirts have arrived. Come to the office 
and check them out. Tickets currently 
on sale for: Coach to Bahrain's Cen¬ 
ter every Sunday and Thursday. An 
Evening at the Movies, Al-Rashid Mall 
Entertainment Center, Sparky's Enter¬ 
tainment Center — Mall of Dhahran. 
Tickets are on sale now for the fol¬ 
lowing: Rehman & Friends, Live in 
Dhahran, April 4. For more info, call 
the SAEA office at 872-0117. Ticket 
sale time at the SAEA office is from 
Saturday to Wednesday, 3-5 p.m. 

SAEA is at 1424 King's Road or http:// 
sharek/orgs/30002961/Self%20Di- 
rected%20Group/Documents/Dhahran/ 
Special%20lnterest%20Groups/SAEA/ 
dateline.pdf for updated events news¬ 
letter. 








A Fun Day at the RT Beach 

Food, fun and cricket were all part of Ras Tanura Cricket 
Association's (RTCA) first Beach Fun Gala. 

See Page 7 
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half marathon 



■ Some of the participants in the recent DRRC Half Marathon pose for a photo following the conclusion of the 
race. 


Scores compete in 
DRRC Half Marathon 


OLWEN KELLY 

DHAHRAN — Relatively low humidity, low winds 
and low heat greeted competitors for this year's 
Dhahran Road Runners Club (DRRC) Flalf Marathon, 
13.1 miles held recently in Dhahran. 

Organizers were happily surprised with the turn¬ 
out. The race committee initially expected about 70 
runners, but 127 individuals finished the race and 
the 14 teams provided a broad mix of categories in 
the competitive field of about 170 overall partici¬ 
pants. 

The DRRC welcomed runners from the Ras 
Tanura Flealth and Fitness Club, Saudi Aramco Medi¬ 
cal Services Organization's wellness group, Sara Vil¬ 
lage, SATORP, Sadara, KBR and even Bahrain to this 
long-distance stamina race. 

The team categories were many and varied. They 
ranged from Male, Female, Mixed, Male and Female 
Under 12, and Male and Female Under 17 - seven 
divisions in all. Much organization and coordination 
was needed in the younger age groups as they ran 1 
mile legs at a time. 

The huge cross-section of participants on the 
course included many young, fit and fast athletes 
cutting a dash to the finish line. First in was 15-year- 
old Ibrahim Abu-Bakr, coming in clear at 1:14:54. In 
second place was Yacine Maimda at 1:15:42, and 
third went to Adal Baaziz with a time of 1:16:16. 


Within the rest of the top 10, the field opened 
up considerably with 60- to 90-second intervals up 
to the 50-54 age ceiling category. Max Ruppert in 
the latter came in ninth place, proving he still has a 
competitive edge, and Christophe Sargis (1:22:25) 
came in 8th, acknowledging the arrival of fast young 
competition. 

The fastest woman runner, 13th overall, was 
Lorna Bradford at 1:27:25, who was pleased to con¬ 
cede to her son. Carter, in the Under 16 Division, 
who came in 11th overall with 1:26:48. No stranger 
to serious competition, Sarah Hayman was the sec¬ 
ond female finisher with a time of 1:39:13. Marwa 
Ali earned third place in the women's division with a 
time of 1:42:13. 

The second DRRC member to the tape was Nasier 
Mohamed Fakier in 26th place. He is currently mak¬ 
ing preparations for his 10th marathon in London 
in April. Next was Ali Bilal, and then Gary Clough, 
who is proving there is plenty of fuel still in the tank. 
The usual stalwart DRRC women, Mairi Ball, Alison 
McRitchie and Diana Triscritti gave hearty congratu¬ 
lations to first-timer Heather Tait for completing the 
course. 

The DRRC is grateful to all the volunteers, Arabi¬ 
an Food Supplies, Security, Recreation and guest run¬ 
ners for coming to what proved to be an exhilarating 
morning. 




Towering Over the 
Walkway in Guangzhou 

■ Hamdan Jahani took this photo of the walkway in front of the 
Canton Tower in Guangzhou during a vacation to China in late 2012. 
The tower is one of the highest in the world. Jahani, who lives in 
Yanbu', used a Nikon D80 to capture the image. Jahani works in the 
Engineering Division of the Yanbu' NGL Fractionation Department and 
has worked for the company for more than 10 years. 





















